
         Mitsubishi Gas Chemical Trading, Inc. Action Plan 

 

 Advancement of Measures to Support Raising Next-Generation Employees   

We will develop the following action plan to establish a work-friendly employment environment where 

employees can achieve a work-life balance and demonstrate their capability regardless of gender. 

 

1. Period of plan  April 1, 2025 to March 31, 2028 

2. Objectives and details 

 

Objective 1: Disseminate information about systems used to safeguard the health of female workers 

during pregnancy and after giving birth. 

<Period of implementation and details of initiative> 
● April 1, 2025 to March 31, 2028 

・ Establish regulations then disseminate the details over the intranet. 

 
  

  Objective 2: Establish an environment that facilitates the ability of employees to take childcare leave 

and to return to work. 

<Period of implementation and details of initiative> 

● April 1, 2025 to March 31, 2028 

・ Arrange substitute personnel during the period of childcare leave and create manuals of operation details to 
review the operation system. 

・ Disseminate information concerning the treatment of employees during childcare leave and work 
conditions after childcare leave. 

 

  Objective 3: Ensure that workers who are raising children can continue to work and play an active 

role in the workplace. 

<Period of implementation and details of initiative> 

● April 1, 2025 to March 31, 2028 

  ・ Implement training with the aim of promoting career development and improving the management and other 
capabilities of all workers. 

 

Objective 4: Ensure that overtime work is within 10 hours on average per month for all 

employees. 

<Period of implementation and details of initiative> 

● April 1, 2025 to March 31, 2028 

・ Overtime work each month will be totaled, analyzed, and then discussed by the Safety and 
Health Committee. 

・ Employees who have excessive overtime in each department will be considered in terms of 
their duties and provided with guidance, and measures will be discussed every six months. 

・ We will review the use of a flextime system. 

  



 

 

Objective 5: Ensure the percentage of childcare leave taken by male employees is 75% or more. 

<Period of implementation and details of initiative> 

● April 1, 2025 to March 31, 2028 

・ Implement awareness-raising activities throughout the entire company to create a corporate culture that 

facilitates taking childcare leave. 
・ Implement training for management that promotes taking childcare leave, and establish an environment 

that makes it easier for male employees to take childcare leave. 

 

 Advancement of Measures to Support Women’s Active Engagement in the Workplace   

We will develop the following plan to create a work environment where women can actively engage in 

management roles and that offers long-term employment to both male and female employees. 

 

1. Period of plan  April 1, 2025 to March 31, 2028 

2. Objectives and details 

 

  Objective 1: Ensure that overtime work is within 10 hours on average per month for all employees. 

<Period of implementation and details of initiative> 

● April 1, 2025 to March 31, 2028 
 ・ Overtime work each month will be totaled, analyzed, and then discussed by the Safety and Health 

Committee. 
 ・ Employees who have excessive overtime in each department will be considered in terms of their duties and 

provided with guidance, and measures will be discussed every six months. 
 ・ We will review the use of a flextime system. 

 

Objective 2: Ensure the percentage of childcare leave taken by male employees is 75% or more. 

<Period of implementation and details of initiative> 

● April 1, 2025 to March 31, 2028 

・  Implement awareness-raising activities throughout the entire company to create a corporate 
culture that facilitates taking childcare leave. 

・  Implement training for management that promotes taking childcare leave, and establish an 
environment that makes it easier for male employees to take childcare leave. 


